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WASHINGTON, D.C. – On Tuesday, June 30, the Department of Labor announced a
proposed rule that would extend overtime protections to nearly 5 million
white collar workers within the first year of its implementation. Failure to
update the overtime regulations has left an exception to overtime eligibility
originally meant for highly-compensated executive, administrative, and
professional employees now applying to workers earning as little as $23,660 a
year.

For example, a convenience store manager, fast food assistant manager or some
office workers may be expected to work 50 or 60 hours a week or more, making
less than the poverty level for a family of four, and not receive a dime of
overtime pay. Today’s proposed regulation is a critical first step toward
ensuring that hard-working Americans are compensated fairly and have a chance
to get ahead.

Although the Office of Management and Budget (OMB) has reviewed and approved
the Notice of Proposed Rulemaking (NPRM), the document has not yet been
published in the Federal Register. The NPRM that appears in the Federal
Register will specify the dates of the public comment period and may contain
minor formatting differences in accordance with Office of the Federal
Register publication requirements. The OMB-approved version is being provided
as a convenience to the public and this website will be updated with the
Federal Register’s published version when it becomes available.

Upon publication of the proposed rule, interested parties will be invited to
submit written comments on the proposed rule at www.regulations.gov. Only
comments received during the comment period identified in the Federal
Register published version of the NPRM will be considered part of the
rulemaking record.
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